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FREQUENTLY ASKED QUESTIONSCommon General Questions from EmployersQ. Which Nevada laws require me to
withhold income from my employees or contractors and send the money to the Nevada Child Support Enforcement
Program (CSE)?A. Nevada Revised Statutes 31A.025 and 31A.070 et seq., give Nevada courts and the CSE authority to
serve any employer or other payer of income with an Order to Withhold Income from any employee or contractor who
owes child support. The money withheld must be sent to CSE as directed in the order.Q. The Order to Withhold Income
requires me to withhold a certain amount on a monthly basis. I pay my employees every two weeks (or the first and the
fifteenth, or every week, etc.). Can I divide the amount I withhold among the pay periods? A. Yes. You can withhold in a
manner which best fits your payroll system as long as you transmit the money withheld to the enforcing authority within
seven (7) days after each scheduled payroll date AND you remit the total of the monthly amount to be withheld every
month.Q. My employee does not make enough to withhold as much as the Order to Withhold Income requires every
month. Must I send the entire paycheck as child support?A. As stated in the Income Withholding - Notice to Employer,
the maximum amount of the aggregate disposable earnings of a person for any work week subject to garnishment to
enforce any order for support may not exceed fifty percent (50%) of disposable earnings. Disposable earnings are that
part of the earnings of any person remaining after the deductions for income taxes, Social Security, union dues and
health coverage if all of the employee's minor children are covered under such policy.Q. What amounts are considered
income for my employee?A. Income includes, but is not limited to wages, tips, salaries, bonuses, commissions and
compensation as an independent contractor. Q. It costs me money to withhold income and send it to CSE. Can I recover
my costs?A. Nevada Revised Statute 31A.090 allows the employer to deduct up to $3 for each withholding from the
amount paid the employee as reimbursement for the cost of carrying out this responsibility. Q. What if I don't follow the
Order to Withhold Income?A. Under Nevada law, if an employer wrongfully refuses to withhold from the wages and
commissions of a responsible parent as required in the Notice of Withholding from the enforcing authority, the employer
shall pay the amount refused to be withheld to the enforcing authority, and may be ordered to pay punitive damages of
up to $1,000 for each pay period of noncompliance. Q. What if an employee for whom I have an Order to Withhold
Income quits or is laid off for a period of time? A. The employer must notify the enforcing authority when the responsible
parent subject to withholding terminates employment, and provide the responsible parent's last known address and the
name of any new employer of that parent, if known. Q. Once I begin withholding, when must I send the money withheld
to CSE?A. Deliver the money withheld to the enforcing authority within seven (7) days after the date of each payment of
the regularly scheduled payroll of the employer.Q. I have several employees for whom I have received Orders to
Withhold Income. Must I send separate checks for each employee? A. No. All child support agencies are required to
have a centralized unit for the collection and disbursement of child support. The benefits for the employer includes a
reduction in check processing and postage and handling costs. All Nevada child support payments made through income
withholding must be sent to: State Collections and Disbursement Unit (SCaDU)
P.O. Box 98950
Las Vegas, Nevada 89193-8950 Please make checks payable to SCaDU and include the following information:
 - Name (first, middle, last) and Social Security Number of the person responsible for paying child support
 - Child support case number, if applicable 
 - Company name and telephone number 
 - Amount withheld for each employeeCommon State Treasurer Fee QuestionsQ. What is the withholding fee?A. Nevada
now requires a fee for child support income withholding, signed into law in May 2003 and effective 7/1/2003. According to
SB186, employers must deduct a $2 fee from each employee who is subject to a Nevada wage withholding for child
support, up to two times per month. The fees collected pursuant to the statute are to be sent, separately from the child
support withholdings, to the Nevada State Treasurer.Q. Was any notification provided to employers and/or the
employees affected?A. A post card-sized mass mailer is being sent to all employers who currently withhold child support
payments from employee-obligors pursuant to Nevada Income withholding orders. In addition, a third page to explain
both the optional $3.00 Employer Cost Recovery fee and the mandatory $2.00 Treasurer's fee has been added to all
newly-issued Notice to Withhold Income forms. We will also be adding informational links to the Employer page of the
Child Support Enforcement website. Q. Will amended income withholding notices to cover the fee be sent out?A. No. The
income withholding notice applies only to child support deductions. The fee is separate. Any new income withholding
notices issued by the state will have a third page added to provide information regarding both the optional $3.00
Employer Cost Recovery fee and the mandatory $2.00 Treasurer's fee enacted by the 2003 Nevada State Legislature.Q.
Will employees also receive a notification in lieu of an amended order?A. This fee is not considered part of the income
withholding order. It is a fee separate from that, just as is the optional $3.00 Employer cost recovery fee. The only plans
for outreach are to the employer community. WITHHOLDING OF THE FEEQ. Is the $2.00 fee withheld before or after the
child support obligation is withheld?A. Under NRS 31A.080(3), the fee is to be deducted from the income due the obligor
after the withholding of child support pursuant to the statute. Q. An employer has a withholding order from another state.
Does the employer collect the fee on that withholding as well?A. No. The only withholding orders subject to the new
mandatory $2.00 fee are those which state the money collected is to be sent to the Nevada State Collections and
Disbursement Unit (SCaDU). Q. What if an employer has a withholding notice for an employee from Nevada and another
one from another state?A. In this case, since the employer is withholding on one or more Nevada orders, the $2.00 fee
would be collected and sent to the State Treasurer's office. Q. Do employers in other states have to withhold the fee?A.
Out of state employers are, of course, subject to the laws of their state. However, if they choose to avail themselves of
the optional $3.00 employer cost recovery fee allowed for withholdings under Nevada statute, then by analogy the $2.00
Treasurer's fee should also be applied. Q. When an employee (obligor) has multiple child support orders, is the fee per
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order or per obligor? If an employer has employees with up to five separate orders, do they charge the fee for each
order?A. The statute states the fee is to be deducted for each withholding of income. Employers who have more than
one Nevada order to withhold for the same employee are to combine the orders and send one check for the combined
amounts to the Nevada State Collections and Disbursement Unit (SCaDU). That would constitute one withholding since
the employer would have prorated the amount to be withheld among all the orders, and then deducted that one total
amount from the employee's income. Therefore, the employer would withhold the $2.00 fee for that withholding. 

If the employer is withholding for one or more Nevada orders in addition to an out of state order, they would only collect
the $2.00 for the Nevada withholding and send that to the State Treasurer's office. 

If the employer is sending one check with multiple employees, they would withhold the fee for each employee listed on
the child support check being sent to the SCaDU, and send the fee amount(s) to the Treasurer's office. SENDING THE
FEEQ. Where do employers send the fees?A. Fees must be sent, at least quarterly, made payable to:The Nevada State
Treasurer's office
PO Box 98513
Las Vegas, NV 89193. Q. Is there any additional reporting due when remitting the collected fees on a quarterly basis?A.
The only requirement under the statute is to include with every remittance a statement identifying by name and social
security number each obligor from whom the fee was collected and the amount transmitted for that obligor. Q. If the
employer has a weekly payroll do they have to send a check every week?A. No. The maximum number of times
employers must withhold this fee is twice per month per employee. They have the option of how often they send the
monies collected to the State Treasurer's office, but must submit the fees at least quarterly.EFFECTIVE
DATE/PENALTIESQ. Will employers be penalized for not withholding the fee effective July 1, 2003?A. Although the
amendment gives an effective date of July 1, 2003, employers are not required to withhold the fee until they receive
official notification, either via the mass mailer, or the revised income withholding notice. Q. Are employers responsible for
withholding the fees retroactive to the July 1, 2003 effective date? A. No. This requirement becomes effective when the
employer receives official notification from the state. A mass mailer is being sent to employers who currently withhold for
child support by mid-October. Employers who are already collecting the $2.00 fee are asked to hold that until they
receive notification where to send it. GENERALQ. Are employees given credit against their child support for this fee?A.
No. Obligors do not receive credit for the $3.00 optional or the $2.00 mandatory withholding fees.Q. The statute now
requires that the State Treasurer be notified when an obligor's employment terminates, the obligor's last known address
and, if known, the name of their new employer. Since employers are already notifying the enforcing authority, is this
necessary? A. No - the program only requires employers to notify the enforcing authority when an employee terminates.
Q. Who do employers contact with additional questions?A. For general questions employers may call the Division of
Welfare and Supportive Services 's Customer Service Unit at (775) 684-0704.Questions may be emailed to:
cse@dwss.nv.gov.Return to Top of Page

Nevada Division of Welfare Website

http://dwss.nv.gov Powered by Joomla! Generated: 20 May, 2009, 16:12


